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NOTICE

ATTENTION ALL EMPLOYEES

POST-ACCIDENT DRUG AND ALCOHOL TESTING POLICY

PURPOSE OF THE POLICY

(Insert Company Name) recognizes the need for a safe and healthy work environment to protect employees and the public.  Furthermore, employees abusing drugs and alcohol are less productive and are often a risk to the safety, security, and productivity of the workplace.  The establishment of a post-accident drug and alcohol testing policy is consistent with Stonewood Insurance Company’s desired culture and is in the best interest of Stonewood Insurance Company and its employees.

STATEMENT OF POLICY

It is the policy of (Insert Company Name) to require a drug and alcohol test to be conducted on all employees involved in work-related accidents at the time medical treatment is first provided.  In accordance with Chapter 65.2, section 306 of the Code of Virginia, “no compensation shall be awarded to the employee or his dependents for an injury or death caused by:
1. The employee’s willful misconduct or intentional self-inflicted injury;
2. The employee’s attempt to injure another;
3. The employee’s intoxication;
4. The employee’s willful failure or refusal to use a safety appliance or perform a duty required by statute;

5. The employee’s willful breach of any reasonable rule or regulation adopted by the employer and brought, prior to the accident, to the knowledge of the employee; or

6. The employee’s use of a nonprescribed controlled substance identified as such in Chapter 34 (54.1-3400 et seq.) of Title 54.1
The employee acknowledges that if he or she tests positive for drugs or alcohol or refuses to submit to any drug and/or alcohol test required by this policy, the employee may be ineligible for workers’ compensation benefits.
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