Notice to Employer

RE:  Post-Accident Drug and Alcohol Policy

Stonewood Insurance Company (Stonewood) requires all policyholders to implement a post-accident drug and alcohol testing policy.  This policy is in accordance with the North Carolina Workers’ Compensation Act Chapter 97, Section 12 which states that

“no compensation shall be payable if the injury or death to the employee was       proximately caused by:

1. His intoxication, provided the intoxicant was not supplied by the employer or his agent in a supervisory capacity to the employee; or

2. His being under the influence of any controlled substance listed in the North Carolina Controlled Substances Act, G.S. 90-86, et seq., where such controlled substance was not by prescription by a practitioner.”

As a policyholder of Stonewood, compliance with this policy is a condition of continued coverage.  Implementation of a post-accident drug and alcohol testing program can help protect your financial interest, your employees and your job sites.

A drug and alcohol test will be required after each work-related injury requiring medical treatment.  The test will be performed at the time medical treatment is first administered and the cost of the test will be covered by Stonewood as a reasonable claims expense for all reportable workers’ compensation claims.  For any questions by the treating physician or employer regarding the administering of such a test, please call the Stonewood Claims Department at 1-800-780-7454. 

Enclosed is a notice to provide to all employees covered under your workers’ compensation policy along with an acknowledgement of receipt form.  The acknowledgement should be signed and kept in the employee’s personnel file unless your company already has a drug-free workplace program which includes post-accident drug testing and related employee acknowledgement.

If you have any questions regarding this policy, please contact the Stonewood Claims Department at 1-800-780-7454.
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