NOTICE

ATTENTION ALL EMPLOYEES

POST-ACCIDENT DRUG AND ALCOHOL TESTING POLICY

PURPOSE OF THE POLICY

(Insert Company Name) recognizes the need for a safe and healthy work environment to protect employees and the public.  Furthermore, employees abusing drugs and alcohol are less productive and are often a risk to the safety, security, and productivity of the workplace.  The establishment of a post-accident drug and alcohol testing policy is consistent with (Insert Company Name) desired culture and is in the best interest of (Insert Company Name) and its employees.

STATEMENT OF POLICY

It is the policy of (Insert Company Name) to require a drug and alcohol test to be conducted on all employees involved in work-related accidents at the time medical treatment is first provided.  In accordance with the North Carolina Workers’ Compensation Act Chapter 97, section 12, “no compensation shall be payable if the injury or death to the employee was proximately caused by:

1. His intoxication, provided the intoxicant was not supplied by the employer or his agent in a supervisory capacity to the employee; or

2. His being under the influence of any controlled substance listed in the North Carolina Controlled Substances Act, G.S. 90-86, et seq., where such controlled substance was not by prescription by a practitioner.”

The employee acknowledges that if he or she tests positive for drugs or alcohol or refuses to submit to any drug and/or alcohol test required by this policy, the employee may be ineligible for workers’ compensation benefits.
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